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Preamble

This Agreement is made and entered into this November 9, 2021, by and between the
Greenfield Union School District, hereinafter referred to as District and the Greenfield
Teachers’ Association, hereinafter referred to as GTA.

The purpose of the Agreement is to promote the improvement of personnel management
and employer-employee relations, provide an equitable and peaceful procedure for the
resolution of differences, and establish rates of pay and other terms and conditions of
employment.

The District and GTA expressly agree that all ratified tentative agreements, side letters
and memoranda of understanding signed on or before July 1, 2021 that are intended to
be in effect on a continuing basis have been included in this version of the Agreement.

FOR DISTRICT FOR GTA

______________________________ ______________________________

______________________________ ______________________________

______________________________ ______________________________

______________________________ ______________________________

______________________________ ______________________________
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ARTICLE 1

1.0 RECOGNITION

1.1 The District confirms the recognition of the Greenfield Teachers Association as
the exclusive representative for that unit of employees which include those with
Teaching Credentials, and employees with service credentials serving as school
counselors, school psychologists, school nurses, speech and language therapists
and those with Child Development Permits as defined in Sections II, and IV of the
current (August 24, 1998) California Commission on Teacher Credentialing
Credentials Handbook (including those on emergency permits or whose
credentials are waived), and excludes those with Service Credentials as defined in
Section III.

The rights of pre-school teachers under this contract are governed solely by the
provisions of Article 18.
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ARTICLE 2

2.0    SAFETY

2.1Worksite Safety

A. Employees are encouraged to be safety conscious in their actions and are
to report unsafe or unhealthy conditions to their immediate supervisor.

B. Alleged violations of safe work conditions shall be reported in writing to the
employee’s immediate supervisor. The immediate supervisor shall
investigate the concern and notify the employee of the outcome or
progress towards resolution within ten (10) work days.

C. The District shall provide and maintain safety equipment and supplies in
classrooms as outlined in the Schoolwide Safety Plan. Employees shall
notify the principal or immediate supervisor as outlined in Section B, if the
employee’s classroom does not have the required supplies.

D. An equal number of GTA members, appointed by the Association, and
District designees will form a district-wide Health and Safety Committee.
This committee will work jointly on district-wide safety concerns and will
review all school site safety plans.

2.2Threats and Assaults

A. Employees who are physically harmed or harassed (verbally, in writing or
through electronic means) by a student(s) shall report the incident
immediately to the principal or immediate supervisor in writing. The
principal or designee will investigate any report and inform the affected
employee of the progress and final findings of the investigation in writing
within ten (10) work days. The teacher may suspend the student from the
teacher’s class in compliance with Education Code section 48910. As soon
as possible, the teacher shall ask the parent or guardian of the student to
attend a parent-teacher conference regarding the suspension. The
outcome of the parent-teacher conference shall be reported to the site
principal by email or other written format. (An outcome can include the
teacher’s reasonable attempts to schedule a conference and the
parent/guardian not responding or failing to show up for the conference.)
The principal or their designee shall attend the conference upon teacher
request. The principal will notify the Police Department of incidents, as
required by Education Code section 48902.

B. Employees who are physically harmed or harassed (verbally, in writing or
through electronic means) by parent(s), or community member(s) shall
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report the incident immediately to the principal or immediate supervisor in
writing. The principal or designee will investigate any report and inform the
affected employee of the progress of the investigation within ten (10) work
days.

2.3 This Article is subject to Article XII (Grievances). Concerns regarding
administrative decisions on student discipline or action against a parent or
community member may be appealed only up to Level Three of Article XII.
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ARTICLE 3

3.0 NON-DISCRIMINATION

3.1 The District and the Association agree not to discriminate in violation of the
law against any employee in the administration of this contract.
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ARTICLE 4

4.0 ASSIGNMENTS

4.1 Teachers shall be informed of the upcoming year’s teaching assignments
by May 31, annually. For elementary sites, the assignment will include site
and grade level. For middle school sites, the assignment will include site
and subject(s). If a teacher is not notified by May 31, the effect will be the
same as the teacher receiving a notification that s/he will remain in the
same assignment.

4.2 If the District determines that an assignment needs to be changed after the
May 31 notification but before the start of school, Article 5 shall apply.

4.3 Counselors, psychologists, school nurses and speech and language
therapists shall be informed of the upcoming year’s assignment by May 31,
annually. The notification shall specify whether the assignment is at a
specific site, multiple sites or District wide. If a counselor, psychologist,
school nurse, or speech and language therapist is not notified by May 31,
the effect will be the same as the unit member receiving a notification that
s/he will remain in the same assignment.

4.4 The District, by February 1 of each year, shall provide unit members with a
Certificated Intent Notice form on which they will indicate whether they
intend to return to the District in the following year. Each year, unit
members shall complete the form and return it to their site principal no later
than March 1. A sample of the District-developed Certificated Intent
Notice form is in Exhibit H.  This form may be changed by the District.
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ARTICLE 5

5.0 TRANSFERS/REASSIGNMENTS

DEFINITIONS:

A. “Reassignment” refers to the change of a unit member’s current position
within a school.

B. “Transfer” refers to the change of a teacher’s position from one school to
another school within the District, or the change in a counselor’s,
psychologist’s, nurse’s or speech and language therapist’s position to
multi-site, district-wide or single site based.

C. “Day” refers to a day that the District office is open for business.

5.1 Solely for teaching assignments, transfers/reassignments initiated by either
the teacher or the District made within the K-3, 4-6, or 7-8 levels and
related subject areas in 7-8 may be made without mutual consent.
Teachers will not be transferred/reassigned outside the above stated areas
without their consent, except where District program needs take
precedence. Teachers transferred/reassigned outside their levels by the
District shall be given first consideration for filling vacancies at their
previous level. “First consideration” means that teachers who apply for
vacancies at their previous level shall be considered to determine
qualifications before other applicants are considered.

5.1.1 A unit member affected by such transfer/reassignment shall be
given two (2) weeks’ notice and a conference will be held between
the appropriate management person and the unit member in order
to discuss the reasons for the transfer. Within five (5) days of
notification of the transfer or reassignment, a teacher may request a
written explanation of the specific “District program need” that is the
reason for the transfer/reassignment.

5.1.2 In the case of a District initiated transfer/reassignment, the teacher
shall have the right to indicate preferences from available vacancies.
The District shall consider such requests on the basis of the needs
of the District, District wide seniority, and possession of the required
credential(s) and other qualifications, as identified in the job posting.
“District wide seniority” means the first date in paid status in a
probationary position serving under a preliminary or clear credential
(see Education Code section 44955 (c)).
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5.1.3 If the teacher does not receive one of his or her preferences under
section 5.1.2. the teacher has five (5) days to request a written
explanation of the “needs of the District” that were considered.

5.2 Solely for counselors, psychologists, nurses and speech and language
therapists, transfers/reassignments initiated by the District may be made
without mutual consent. Counselors, psychologists, nurses and speech
and language therapists shall be given two (2) weeks’ notice and a
conference will be held between the appropriate management person and
the unit member in order to discuss the reasons for the
transfer/reassignment. Within five (5) days of notification of the transfer or
reassignment, the unit member may request a written explanation of the
specific reasons for the transfer/reassignment.

5.2 If the District determines that a teaching assignment needs to be changed
after the May 31 notification but before the start of school, Section 5.1
shall apply, except that the District shall first ask for volunteers within the
affected site and grade level. The District will give two (2) week notice,
unless the need arises during the two weeks prior to the start of the school
year.

5.3 The administration will consult with involved unit members prior to making
a transfer to the other school, unless such consultation is not possible due
to the unavailability of the involved staff member(s).

5.4 Whenever vacancies occur in bargaining unit positions, currently employed
unit members shall be given first consideration for filling those positions
prior to the final determination of assignment by the Administration. “First
consideration” means that currently employed unit members who apply for
vacancies shall be considered to determine qualifications before outside
applicants are considered.

Notice of such vacancies shall be publicly posted on the District’s website,
at the District office, and at the school sites (except when school is not in
session) six (6) working days prior to filling that position. Interested unit
members shall present an “In-District Employment Application” to the
Personnel Office within the posting period. If more than one currently
employed unit member applies for said position, the most senior qualified
unit member shall be given first consideration. For purposes of filling
vacancies for the subsequent school year, the District shall also review
annual transfer requests which have been submitted on Letter of Intent
forms to the Personnel Office. During the summer break, the District will
notify of vacancies, interested unit members who have submitted to the
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Personnel Office self-addressed stamped envelopes or who have emailed
to the Personnel Office their email contact address. The District will extend
the posting period and application period by two (2) working days for unit
members who have submitted envelopes for notice by mail.
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ARTICLE 6

6.0 CLASS SIZE

6.1 Classroom enrollment shall not exceed the following levels, except as
stated in Section 6.1.1:

K-29 5-31

1-29 6-31

2-29 7-31

3-29 8-31

4-31 SDC – 15

Physical Education - 45
RSP – Per Education Code

6.1.1. If a class or classes exceed the limit, the District has fifteen school
days to equalize the class loads. If, on the sixteenth day, a class still
exceeds the limit, the teacher shall be entitled to the following:

a. Elementary: $6 per day per student above the limit.
b. Middle School: $1 per day per period per student.

Each teacher must fill out a payroll form on a monthly basis in order
to receive payment.

6.2 The District shall equalize class loads within each grade level at each site
when individual classroom enrollments exceed the limitations. Decisions
relative to student placement will be primarily based upon what would be
in the best educational interest of the child. As new students are enrolled,
the District will make placements to keep class loads equalized. The
District is not required to equalize class loads as a result of students exiting
the District during the school year.
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ARTICLE 7A

7A. EVALUATION

7A.1 The performance of all teachers shall be evaluated in writing and in
accordance with the Education Code.

7A.1.1 Probationary teachers shall be evaluated at least once during each
school year, the final evaluation conference to take place no later
than March 1.

7A.1.2 Except as provided for in 7.1.3, permanent teachers shall be
evaluated at least once every other year, the final evaluation
conference to take place no later than six (6) weeks prior to the end
of the school year.

7A.1.3 Subject to the right to withdraw consent stated below, permanent
teachers shall be evaluated every five years for personnel with
permanent status who have been employed at least 10 years with
the school district, are highly qualified, as required by applicable
federal law, and whose previous evaluation rated the employee as
meeting or exceeding standards, if the evaluator and certificated
employee being evaluated agree. Consent may be withdrawn by
either the evaluator or the certificated employee at any time, in
which case section 7.1.2 shall be applicable. The final evaluation
conference shall take place no later than six (6) weeks prior to the
end of the school year.

7A.2 The evaluator shall be the teacher’s immediate supervisor, the
Superintendent, Principal or Vice-Principal (or in the event there is no
Vice-principal, some other administrator mutually agreed upon by the
teacher and the Principal.)

7A.3 Teachers who are to be evaluated during the school year shall meet with
their evaluator for a pre-evaluation conference by the end of the eighth
week of school. In the event a teacher is hired after the fifth week of
school, timelines would need to be redefined by the Principal in
consultation with the Greenfield Teachers Association.

7A.4 The (pre-evaluation) conference will cover:

7A.4.1 An explanation of the evaluation procedures.
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7A.4.2 Evaluatee will suggest areas he/she considers to be priority areas.

7A.4.3 Evaluator will agree with the priority areas or suggest other priority
areas.

7A.4.4 Evaluator will define areas to be observed and evaluated.

7A.5 For probationary teachers, the final evaluation will be based on two (2) to
four (4) classroom observations lasting not less than twenty (20) minutes
each. For permanent teachers, if both the teacher and the evaluator agree,
the final evaluation may be based on at least two (2) classroom
observations lasting not less than twenty (20) minutes each. The evaluator
shall make notes and outline suggestions, if any. The evaluator may add
areas of concern following the observations.

7A.5.1 For probationary employees, half of the observations shall be
completed by the 12th week of school, and the remaining half of the
observations between the 12th week and 21st week.

7A.5.2 For permanent employees, one (1) observation shall be completed
each semester in sufficient time to complete the evaluation six (6)
weeks prior to the end of the school year. (See Section 7A.1)
These timelines may be adjusted by mutual agreement of the
teacher, the Principal, the Superintendent and the association
president, except that in every case, the evaluations must be
completed within thirty (30) days prior to the end of the school year.

7A.5.3 Upon mutual agreement between a permanent teacher and his/her
Principal, an alternative “coaching” style of evaluation may be
arranged.

7A.5.4 In the “Coaching Evaluation” the teacher would, prior to the eighth
week of school, submit a plan which would arrange for a
colleague/coach who is a permanent teacher, to work with the
teacher through a series of conferences and observations to
sharpen particular targeted skills on which the teacher wishes to
focus. The plan would be developed in consultation with the
coach.  Reasonable release time would be arranged.

7A.5.5 The final evaluation report would be a written report by the teacher,
in conference with the colleague/coach, detailing the process and
would be reviewed in a meeting with the Principal prior to the final
six weeks of the school year.
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7A.6 Within ten (10) days after each observation, a conference shall be held
between the evaluator and evaluatee. By mutual agreement, the evaluator
and evaluatee may extend the ten (10) days. The parties shall discuss the
evaluator’s notes, suggestions for improvement and concerns. The
evaluatee shall have the opportunity to suggest alternatives. The evaluatee
shall sign and date the evaluator’s notes, suggestions and concerns and
shall be given a copy.

7A.7 At the final evaluation conference, two (2) copies of the written evaluation
shall be given to the teacher at the conference; one to be signed and
returned to the evaluator, the other to be retained by the teacher. The
teacher’s signature is to acknowledge the receipt of the evaluation; it does
not necessarily indicate agreement with the evaluation. In the event that
the teacher feels his/her evaluation was incomplete or unjust, he/she may
within thirty (30) days submit a written response to the evaluator and
request additional observation and evaluation. A written response shall be
permanently attached to the evaluation.

7A.8 When a question arises over a negative evaluation and it is resolved in
favor of the teacher, the resolution of the question shall be the evaluation
report that is filed.

7A.9 Counselors, Psychologists, Nurses & Speech Therapists

The performance of all counselors, psychologists, nurses and speech
therapists shall be evaluated in writing and in accordance with the
Education Code.

7A.9.1The evaluator shall be the unit member’s immediate supervisor, the
Superintendent, or the Superintendent’s designee. A unit member
shall be notified of who their evaluator will be by the fourth week of
school. An evaluation pre conference shall be conducted by the
eighth week of school. A unit member assigned to a school site
may request to be evaluated by their site administrator, with the final
selection of evaluator to be determined by the District.

7A.9.2The evaluation shall be based upon the duties in the job description
and relevant professional standards for the position. The evaluation
may be based upon direct observation working with students and
the unit member’s performance in non-instructional settings.
Observations shall be completed sufficiently in advance to complete
the evaluation and hold the final evaluation conference six (6) weeks
prior to the end of the school year. These timelines may be adjusted

14



by mutual agreement of the unit member, the District and the
association president, except that in every case, the evaluation shall
be completed within thirty (30) days prior to the end of the school
year.

7A9.3 The evaluator shall schedule a final evaluation conference and
provide the employee with two (2) copies of the written evaluation;
one to be signed and returned to the evaluator, the other to be
retained by the unit member. The employee’s signature is to
acknowledge the receipt of the evaluation; it does not necessarily
indicate agreement with the evaluation. In the event that the
employee feels his/her evaluation was incomplete or unjust, he/she
may within thirty (30) days submit a written response to the
evaluator and request additional observation and evaluation. A
written response shall be permanently attached to the evaluation.
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ARTICLE 7B
PEER ASSISTANCE AND REVIEW

7B.1 By the end of the third week after the beginning of the traditional school year, the
District shall convene the Joint Teacher-Administrator Peer Review Panel (the
Panel).

A. Panel Composition and Selection. The Panel shall consist of five (5)
members, the majority of whom shall be classroom teachers. Teachers
shall be selected to serve on the Panel by a majority vote of the GTA
Executive Board by May 1st of each year. Two (2) members of the Panel
shall be certificated administrators who shall be selected to serve on the
Panel by the Superintendent or his/her designee.

B. Panel Meetings and Compensation. The Panel shall meet as it deems
necessary to perform its functions. In order to meet, a majority of the
members must be present.

No more than one meeting shall occur during the regular teacher work day
of the teacher members in any one month. Teachers who serve on the
Panel shall be given reasonable release time for that purpose. Additional
meetings shall occur outside the regular student day. Teacher members
will receive an annual stipend of $250.

C. Panel Responsibilities. The Panel shall be responsible for the following:

1. Selecting faculty members to participate in the program as
Consulting Teachers.

a. Consulting teachers must be chosen by a majority vote of the
Panel.

b. The Panel may assign one or more panel members to
observe candidates for Consulting Teacher performing
instruction in their classrooms prior to their selection.
Observations will be arranged with the site administrator and
the candidates. The Panel may establish additional
procedures for selecting Consulting Teachers, which shall be
made known in advance to all candidates. The number of
Consulting Teachers shall be consistent with the funding
received by the district from the state for the program and
with the District’s adopted budget and determined by the
Superintendent.
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2. Recommending faculty members to participate in the program.

3. Reviewing Peer Review Reports performed by Consulting Teachers.

4. Making recommendations to the Governing Board regarding
participating teacher progress in the program, including but not
limited to, identifying teachers who are unable to demonstrate
satisfactory improvement in the program.

5. Submitting recommendations to the Governing Board regarding
improvements to the program.

6. Adopting appropriate procedures and forms for the Panel’s
operation, by majority vote, consistent with this Article and the
underlying statutory provisions.

7. Provide assistance to Consulting Teacher.

D. Confidentiality. All materials related to evaluations, reports and other
personnel matters which are created or reviewed by the Panel and
Consulting Teachers pursuant to the program shall be confidential.
Therefore, Panel members and Consulting Teachers may not disclose such
information obtained by way of the program or in the peer review process
with the following exceptions:

1. Materials shall be disclosed in response to a subpoena or court
order.

2. All materials shall be provided to the site administrator as well as the
participating teacher.

3. The District may make use of (a) peer review reports prepared by
Consulting Teachers; (b) Recommendations of the Panel regarding
participants in the program; (c) evaluations of a teacher’s
participation in the program, in the evaluation of the participating
teacher’s performance and (d) in connection with employment
decisions.

7B.2 Participating Teachers.

A. Involuntary Participation. Any permanent teacher shall be referred to the
program upon receipt of an unsatisfactory performance evaluation. Once
referred, the teacher may not withdraw from the program without approval
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of both the Panel and the site administrator. An unsatisfactory evaluation
should mean one in which a teacher receives any “unsatisfactory”
indication or at least two needs to improve indications.

B. Voluntary Participation. Any classroom teacher with permanent status who
has not been involuntarily assigned may volunteer to participate in the
program for the purpose of obtaining peer assistance to improve
performance. A voluntary participant may withdraw from the program at
any time. A voluntary participant will not receive a performance review
from the Consulting Teacher unless the participant so requests. Volunteers
will be accepted into the program subject to available funding, after all
involuntary participants have been included.

C. Selection of Consulting Teacher. A Participating Teacher may select his or
her Consulting teacher from the list of Consulting Teachers provided by the
Panel and with the approval of the evaluator. A different Consulting
Teacher may be selected to work with a Participating Teacher at any time
during the process when requested to do so by the Participating Teacher
or the Consulting Teacher and approved by the Panel and evaluator.
Participating Teachers are limited to one request for a different Consulting
Teacher. The Panel will limit the number of Participating Teachers assigned
to the same Consulting Teacher to assure the effectiveness of the
assignments.

7B.3 Consulting Teachers.

A. Duties. Consulting teachers shall provide assistance to Participating
teachers pursuant to the program.

B. Qualifications. A Consulting Teacher must have; (1) permanent status, (2)
substantial recent experience in classroom instruction which shall be not
less than 5 years in the last 7 unless waived by the Panel, and (3)
demonstrated exemplary teaching ability, including satisfactory evaluations
for the last 2 rating periods, effective communication skills, subject matter
knowledge and mastery of a range of teaching strategies to meet the
needs of pupils in different contexts.

C. Application. Applicants for Consulting Teacher shall apply to the Panel for
selection. Applicants shall submit letter(s) of recommendation. The Panel
will consult in confidence with the applicant’s immediate supervisor
concerning the experience required by this Article. The Panel will
determine from its review of applications which candidates to interview. All
applications and references shall be treated with confidentiality.

18



D. Term of Assignment. A Consulting Teacher shall be appointed for and
agree to accept a nonrenewable three-year term, subject to continued
state funding of the program. Each Consulting Teacher shall be provided
reasonable release time from regular classroom duties on a full- or
part-time basis, depending on need and funding for the program.
Consulting teachers shall continue to perform adjunct duties and
committee assignments.

E. Compensation. The Consulting teacher, who maintains full teaching
duties, shall be paid a stipend in the amount of $2,500 for each
Participating Teacher they are assigned to.

F. Return to Regular Assignment. If given full time release, and upon
completion of his or her service as a Consulting Teacher, the teacher shall
be returned to a regular assignment in accordance with Article X Section
10.10.5.

G. Extent of Duties. Consulting Teachers, who maintain full teaching duties,
shall have the responsibility for no more than one Participating Teacher in
one school year. After trainings supervised by the Panel, Consulting
Teachers shall assist Participating Teachers by demonstrating, observing,
coaching, conferencing, referring or by other activities, which, in their
professional judgment, will assist the Participating Teacher.

7B.4 Peer Assistance and Review Process

A. Preparation of Assistance Plan. As soon as possible after assignment, the
consulting Teacher, Participating Teacher and site administrator will meet
to review the employee’s performance and recommendations for
improvement. The Consulting Teacher will then prepare an Assistance
Plan on forms generated by the panel, which will include goals and
objectives for improvement and a projected date for completion, which will
ordinarily be at the end of the current school year. The Plan will be
submitted to the Panel for final development and approval.

B. Classroom Observations. The Assistance Plan will include a schedule of
formal and informal observations of the Participating Teacher by the
Consulting Teacher. These observations will be in addition to any that are
performed as part of the evaluation Article in this agreement unless the site
administrator and the Participating Teacher otherwise agree.

C. Progress Reports. The Consulting Teacher will prepare and discuss with
the Panel periodic (recommend monthly) reports of the Participating
Teachers participating in the program and progress toward improvement.
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The Consulting Teacher’s report may include an assessment as to whether
the Assistance Plan can be discontinued, whether the Plan needs revision,
or whether the Plan needs to be extended beyond its original projected
term.

D. Final Report. In no case later than April 1 the Consulting Teacher shall
make a final report to the Panel, the Participating Teacher, and, if the
Participating Teacher has been assigned to the Program involuntarily, to
the evaluator. The Consulting Teacher’s report shall include an assessment
as to whether the Assistance Plan can be discontinued, whether the Plan
needs revision, or whether the Plan needs to be extended beyond its
original projected term. A copy of the final report may be included in the
Participating Teacher’s personnel file after he or she has had an
opportunity to review and comment on it. The Final Report shall not
constitute the District’s evaluation of the employee’s performance but, in
the case of a Participating Teacher who has been assigned to the Program
involuntarily, shall (and in the case of a Voluntary Participant may at his or
her request) be considered by the site administrator in preparing any
evaluation document or proposing any personnel action.

7B.5 Indemnification of Panel Members and Consulting Teachers

Panel members and Consulting Teachers shall be entitled to protection under the
Government Code for claims based upon their actions within the course and
scope of their responsibilities.

7B.6 Program Flexibility Due to Funding Uncertainty

In the event that the funding for PAR is not sufficient to cover the compensation
commitments set forth in this article, the parties shall, upon written notification by
the District to the Association, meet and negotiate changes to the program in
order to bring the program spending within available funds. In no event shall the
District be required to spend general fund monies or sources of funding other
than monies allocated for PAR.

20



ARTICLE 8

8.0 HOURS/SCHOOL CALENDAR

8.1 Teachers shall be responsible for instructional and other assigned duties
for a period of 7 and one-half (7.5) hours per day, inclusive of a minimum
forty (40) minute, duty-free lunch period.

8.2 Teachers are required to be in their classrooms fifteen (15) minutes prior to
the beginning of the student schedule. These minutes are part of the
teacher workday and are subject to Article 20.1

8.2.1 Each site administrator shall consult with GTA-appointed site
representatives, prior to the first day of school, for the purpose of
establishing the yard duty/recess schedule. Any disagreements
between the parties over the schedule shall be resolved by the
Superintendent, whose decision shall be final.

8.2.2 Time spent on yard duty by unit members shall not exceed the
following weekly averages:

Mary Chapa Academy 30 minutes

Cesar Chavez Elementary School 30 minutes

Vista Verde Middle School 30 minutes

Oak Avenue Elementary School 30 minutes

Arroyo Seco Academy 30 minutes

The maximum listed above may be reduced based upon a decision
by the teaching staff at an individual site to reduce the time periods
during which supervision by unit members is currently required.
Such maximums may also be reduced by other means, upon the
mutual agreement of staff and individual site administrators.

8.2.3 In the event that a teacher performs any yard duty, recess duty,
break duty, bus duty, or any similar duty, they will be excused a
period of time equivalent to the duration of that duty prior to the end
of the regular workday, with the exception of minimum days used
for professional development or collaboration. Teachers performing
yard duty or similar duty on minimum days will be paid at the hourly
rate or may leave early for the time equivalent to the time spent

21



performing yard duty, recess duty, break duty or similar duty.
Teachers who choose to leave early are excused from the meeting
but are still responsible for any agreements reached by the
collaboration team and content delivered during the meeting.

8.3 In addition to the above time, teachers recognize they have certain
responsibilities to perform at irregular times beyond the aforementioned
school day.  As part of this responsibility, teachers may be required to:

8.3.1 Hold parent conferences.

8.3.1.1 During the weeks of required parent conferences in the Fall
and Spring, teachers who have completed their
conferences may leave the site after student dismissal on
Thursday and Friday of conference week.

8.3.2 Participate in Back-to-School Nights, including parent meetings.

8.3.2.1 On the two consecutive Fridays following Back to School
Night and Open House, teachers may leave the site after
student dismissal. Teachers who participate in the Science
Camp meeting may leave the site after student dismissal on
Friday of the same week.

8.3.3 Attend no more than one faculty meeting per week or one District
meeting per month for usually no more than forty-five (45) minutes.
In special circumstances, minutes may be deducted from one
meeting and amended to another by mutual consent of the staff via
the GTA Site Representative, and the Site Manager. When
scheduling amended meetings, supervisors will allow for individual
situations and provide a reasonable timeline for informing teachers.

8.3.3.1 Unit members shall be provided with a tentative calendar for
all school site and districtwide meetings at the start of the
school year. In the event of a change on the tentative
calendar, unit members shall be given at least 48 hours
notice provided in writing via e-mail communication.

8.4 The Association shall have the right to schedule meetings immediately
following the last teaching period of the day, provided such meetings do
not conflict with meetings called by the District. The second Tuesday in
session each month shall be reserved for GTA meetings. The District will
make every attempt to avoid scheduling any required attendance meetings
during the week in which the GTA meetings are held. In any event, the
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administration shall be notified in advance of any additional or rescheduled
meetings.

8.5 Teacher Work Year

8.5.1 Returning Teachers

8.5.1.1 The work year is one hundred eighty-six (186) days,
including one hundred eighty (180) instructional days and
six Staff Development Days. The six In-service days shall
not be on a weekend or holiday.

8.5.1.2 During the one hundred eighty-six (186) day work year,
teachers are required to attend six Staff Development Days
adjacent to or during the school year.

8.5.2 New Teachers

8.5.2.1 The work year shall not exceed one hundred eighty-six
(186) days, including one hundred eighty (180) instructional
days and six Staff Development Days. The six In-service
days shall not be on a weekend or holiday.

8.5.2.2 During the one hundred eighty-six (186) day work year, new
teachers are required to attend six staff development days
adjacent to or during the school year.

8.5.2.3 New teachers shall also be required to attend a District
sponsored New Teacher Institute for three days preceding
the first day of service for returning teachers. Teachers
attending the Institute shall receive compensation for each
day equal to the basic substitute pay rate (full day, within
fifteen miles). Such compensation shall be paid at the first
available pay period.

8.5.3 Classroom Preparation
Teachers shall be offered up to seven and one-half (7.5) hours, paid
at the hourly rate, to work in their classroom prior to the start of the
school year for the purpose of setting up their classroom. These
hours must be worked between August 1st and the first regular
contract day.

8.6 Counselor/Psychologist/Nurse/Speech and Language Hours
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8.6.1 Counselors/psychologists/nurses and speech therapists shall be
responsible for professional services to students and other
assigned duties for a period of eight (8) hours per day, exclusive of
a duty-free lunch period.

8.6.2 Counselors, psychologists, nurses and speech therapists may flex
their hours when necessary to meet student needs. Counselors
and speech therapists shall obtain approval of schedule changes
from their site administrator. School nurses and school
psychologists shall obtain approval of schedule changes from the
Director of Special Education.

8.6.3 Counselors, psychologists, nurses and speech therapists recognize
that they have professional responsibilities to perform at irregular
times beyond the aforementioned workday. As part of this
responsibility, counselors, psychologists, nurses and speech
therapists may be required to perform duties within their job
description beyond the normal work day, including but not limited
to, hold parent conferences, conduct assessments and attend
IEP/504 meetings, SST meetings, town hall meetings, parent
education meetings, and attend staff or departmental meetings
after regular school hours.

8.7 Counselor, Psychologist, Nurse & Speech Therapist Work Year

8.7.1 The work year for counselors, psychologists, nurses and speech
therapists shall be 190 days. Counselors/psychologists shall work
on all student instructional days (180 days), plus ten (10) additional
days that will be scheduled collaboratively with their supervisor
according to the needs of District students. In the event that a
schedule cannot be mutually agreed, the District shall set the ten
additional days according to District needs.

8.8 In-Service Advisory Committee: An In-service Advisory Committee shall
be established with one GTA member from each school site and
administrators. The committee shall provide input on the focus of District
in-service days, the dates and number of which shall be determined by the
District.

8.9 Planning Meetings: Upon request to and approval by the site
administrators, meetings for the purpose of staff planning may be
scheduled to occur outside of the instructional day.
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8.10 There shall be established a District Roundtable which shall meet as
determined by its members. GTA shall be represented by one teacher from
each site. Subjects brought to the Roundtable shall be of District wide (as
opposed to a single site’s) concerns, or concerns of a site which have not
been resolved at the site level. It is not the intent of the parties to bypass
communications between teacher and site administrator; the parties agree
that discussion of site level concerns shall occur initially at the site.

8.11 The District and Association shall negotiate the school calendar(s) annually.
Both parties will work toward obtaining agreement to the calendars prior to
the start of the respective schedule. In the event an agreement cannot be
reached prior to the start of either schedule, the District may begin school
according to its proposed calendar, pending agreement.
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ARTICLE 9

9.0 EXTRA DUTY

9.1 Nothing in this contract is to be construed as prohibiting a unit member
from engaging in additional instructional activities or professional duties
beyond the required work day that is under conditions that are mutually
agreeable to the District and the unit employee.

9.2 Each upper grade teacher (7-8) and school counselor shall be assigned at
least one (1) activity (of about three hours) per year (e.g., an athletic game,
a dance, etc.). Initially, teachers and the school counselors may volunteer
by signing up on a list of yearly activities. Teachers and the school
counselors shall have the right to volunteer for a particular activity by
seniority.  Thereafter, Principals shall make assignments as needed.

9.3 Extracurricular Activities Pay and Stipend Schedule.

9.3.1 The parties agree to Exhibit C (stipend schedule) effective July 1,
2019 to compensate teachers for additional duties.
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ARTICLE 10

10.0 LEAVES OF ABSENCE

10.1 Pregnancy Disability Leave: Absences due to illness or injury caused by
pregnancy, childbirth, miscarriage, or recovery therefrom, shall upon
certification of physician be considered as sick leave according to sick
leave provisions of this contract. When sick leave is exhausted, differential
pay may be used. If all leave is exhausted, the leave shall be unpaid. The
length of the leave, including the date on which the leave shall begin and
the date in which the member shall resume duties, shall be determined by
the unit member and the unit member’s doctor. Pregnancy disability leave
will run concurrently with FMLA, if applicable.

10.2 Parental Bonding Leave: An eligible unit member may take up to twelve
workweeks of “Parental Leave” per twelve-month period. Parental leave
may be taken for the birth of a child of the employee, or the placement of a
child with the employee in connection with the adoption or foster care of
the child by the employee. Parental Leave must be taken within twelve
months of the birth, adoption, or fostering of the child. Pursuant to §
44977.5 of the Education Code, accumulated sick leave may be used for
purposes of Parental Leave and, once all sick leave is exhausted, the
employee will receive differential pay for the remaining portion of the
twelve-workweek Parental Leave of absence. Parental Leave shall run
concurrently with any parental or bonding leave taken pursuant to
Government Code § 12945.2 (“CFRA”) such that the aggregate amount of
leave taken pursuant to this section, Education Code § 44977.5, and CFRA
shall not exceed twelve workweeks in a twelve-month period. All
requirements of CFRA shall apply to leave taken under this section except
that an employee is not required to have 1,250 hours of service with the
District during the previous 12-month period in order to take Parental Leave
pursuant to this section.

10.3 Bereavement Leave: A paid bereavement leave shall be granted not to
exceed five (5) days for in state or out-of-state for a death in the immediate
family. Immediate family is defined as follows: any spouse, domestic
partner, mother (stepmother, mother-in-law), father (stepfather,
father-in-law), daughter (stepdaughter, daughter-in-law), son (stepson,
son-in-law), grandmother, grandfather, granddaughter, grandson, sister
(stepsister, sister-in-law), brother (stepbrother, brother-in-law), or any
relative living in the immediate household of the employee. (Education
Code § 44985). This leave may be extended, if necessary, through Personal
Necessity Leave as provided in section 10.4.
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10.4 Personal Necessity Leave

10.4.1 Each unit member shall annually be entitled to no more than seven
(7) days of non-accumulated personal necessity leave to be
charged to sick leave. For letters “a” through “d” below,
application for leave shall be made at least two (2) days in
advance when possible. For letters “e” through “h” below,
application for leave must be made at least two (2) days in
advance except in emergency situations. Failure to meet the two
(2) day notice for letters “e” through “h” below may result in loss of
leave if the District determines that a true emergency did not exist.
Personal necessity leave may be taken for the following reasons:
a. Serious illness of the member’s immediate family
b. Accident involving the member’s person or property
c. Accident involving the person or property in a member’s

immediate family
d. Death in a member’s family (beyond bereavement leave)
e. Legal
f. Business
g. Household
h. Family

10.4.2 If the District reasonably suspects an abuse of personal necessity
leave privileges, it may question a unit member to determine if
abuse has occurred and, if it has, may withdraw the personal
necessity leave.

10.4.3 If abuse is suspected, whether due to repetitive patterns or
otherwise, the employee will be notified in writing to that effect.
The District then will have four weeks to investigate and document
the above. The employee will have the right to appeal to a
committee composed of two teachers, the Superintendent and
one designee. If the abuse is affirmed, only the most recent
occurrence will be subject to reprimand and/or deduction of pay.

10.4.4 Up to two (2) days of the seven personal necessity leave days may
be taken per school year without providing a stated reason (“no
tell”). These personal necessity days may not be taken on days
scheduled for professional development and may not be taken to
extend a holiday.

10.5 Sick Leave: Each full time certificated employee is entitled to ten (10) days
sick leave each year, cumulative in accordance with provisions of
Education Code Section 44978. Certificated employees employed for the
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full fiscal year shall be entitled to twelve (12) days annual sick leave, which
sick leave shall be cumulative. The member shall verify his or her
absences by completing a mutually agreed upon absence report. Part time
employees shall be entitled to proportionate leave in accordance with the
Education Code.

10.6 Internal Substitute Service:

10.6.1 Elementary Level: Internal substitute service at the direction of the
District shall be compensated as follows:

Pilot Program* UP TO HALF DAY (1/2 day
= time period before or after
lunch)

FULL DAY
(any amount of time greater
than a half day)

1-5 Students $27.50 $55

6-10 Students $55 $110

11-16 Students $110 $220

*This is a pilot program for a period of one (1) year and shall expire on June
30, 2020 and revert back to contract language previously negotiated (see
below) unless the parties mutually agree to extend the pilot program or
make it permanent.

Current Contract
Language

UP TO HALF DAY (1/2 day =
time period before or after
lunch)

FULL DAY
(any amount of time greater
than a half day)

1-10 Students $55 $110

11-16 Students $110 $220

The District shall limit the assignment of additional students to no more
than 10 per class so long as the students are assigned to a class in the
same grade level or within one (1) grade level of the student’s current
placement. If internal substitute coverage cannot be obtained by
assignment of 10 or less students to each of the teachers in the current
grade level, or within one grade level of the current grade level, then the
District may assign up to 16 students to a single teacher.

10.6.1.1 At the elementary level, if a teacher must work through his
or her prep period due to the absence of the relief teacher, the
teacher will be compensated at the current hourly rate per prep
period.
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10.6.2 Middle School Level: Middle school teachers shall be compensated
at the current hourly rate per period for internal substitute service. The
term “internal substitute service” at the middle school level is defined as
substitute service during one’s prep period or “doubling up” a class. If a
substitute is not available, unit members will be asked to volunteer to
provide substitute coverage. In the event there are no volunteers, a teacher
may be assigned to provide coverage for that period or day in an equitable
rotation.

10.6.3 Teachers will be paid for internal substitute service on the next
available payroll after the approved form is submitted to the payroll office.

10.6.4 Counselors may be required to provide substitute coverage for an
absent teacher when no external substitute can be found. Such substitute
coverage shall be part of their regular duties during the regular work day
and shall be divided equitably with teachers when possible without
splitting a class.

10.7 Study Leave: Teachers may take up to a year’s leave of absence from the
District’s employment with Board approval, for study or personal reasons,
with the following conditions:

10.7.1 Teachers on study leave shall be on a non-paid non-benefit basis,
but may continue to carry their insurance at their own expense.

10.7.2 Teachers remain employed by the District during this approved
absence.

10.7.3 No more than two teachers per site may be away on study leave at
one time. Priority to be determined by seniority with the district.
Seniority to be based on continuous service.

10.7.4 The returning teacher shall be entitled to return to the same grade
level span; i.e., primary, intermediate, upper grade, which he/she
held immediately before commencement of the leave.

10.7.5 Such leave may be extended by approval of the Board.

10.8 Family Care and Medical Leave: Employees shall be granted family care
and medical leave pursuant to FMLA and/or Government Code Section
12945.2 (“CFRA”) under the following terms and conditions:

10.8.1 An employee shall have been employed by the District for a
minimum of twelve months and have worked at least 1,250 hours
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in the twelve-month period before the date the leave begins to be
eligible for family care and medical leave.

10.8.2 Leave may be granted for the birth, adoption or foster care of a
child or for the serious health condition of an employee or the
employee’s child, spouse or parent.

10.8.3 “A serious health condition” is one that involves either inpatient
care in a hospital, hospice or residential health care facility or
continuing treatment or continuing supervision of a healthcare
provider.

10.8.4 An employee who meets all the requirements of eligibility shall be
entitled to up to twelve work weeks of unpaid leave in any twelve
month period. During this twelve work week leave, the employee’s
health and welfare benefits shall continue and will be paid at the
same level paid for employees not on leave. A twelve month
period commences on the first day of leave.

10.8.5 An employee may elect or the District may require an employee to
use any accrued vacation, compensatory time, or any other paid
or unpaid negotiated time during the otherwise unpaid family care
and medical leave.

10.8.6 An employee may elect or the District may require an employee to
use any accrued sick leave for the serious health condition of the
employee.

10.8.7 An employee and the District must mutually agree for an employee
to use accrued sick leave for the serious health condition of a
child, spouse or parent of the employee.

10.8.8 Any family care and medical leave taken for a disability caused by
pregnancy, childbirth or related medical condition pursuant to
FMLA shall run concurrently with the pregnancy disability leave
provided for in Government Code Section 12945 and in section
10.1 above. Any family care and medical leave taken for the birth,
adoption or foster care of a child pursuant to CFRA shall be in
addition to the pregnancy disability leave provided for in
Government Code § 12945 and section 10.1 above.

10.8.9 The above provisions are intended to, and shall comply with the
provisions of Government Code Section 12945.2 and regulations
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of the Fair Employment and Housing Commission covering family
care and medical leave.

10.8.10 Alleged violations of this provision shall be filed with the Fair
Employment and Housing Commission and shall not be subject to
the grievance procedure in this agreement.

10.8.11 FMLA leave will run concurrently with CFRA leave to the extent
allowed by law.

10.9 Sabbatical Leave: Teachers may take up to a year’s leave of absence
from the District’s employment, upon the superintendent’s
recommendation and with Board approval, for a study project with the
following conditions:

10.9.1 Sabbatical Leave may be requested only after the teacher has
been employed as a teacher with the District for a period of seven
years of continuous service.

10.9.2 Teachers on Sabbatical Leave shall be on a differential pay non
benefit basis, but may carry their insurance at their own expense.

10.9.3 Teachers remain employed by the District during this approved
absence.

10.9.4 No more than two teachers per site may be away on Sabbatical
Leave at any one time. Priority is to be determined by seniority
with the District.  Seniority is to be based on continuous service.

10.9.5 The returning teacher shall be entitled to return to the same grade
level span; i.e., primary, intermediate, upper grade, which he/she
held immediately before commencement of the leave.

10.9.6 A Study Project/Sabbatical Leave Proposal shall be detailed by the
teacher and a district administrator which explains the Project and
the benefit of the Sabbatical Leave to both the teacher and
District. Teachers must submit their request by March 1st of the
year preceding the leave. Such a request shall include a
description of the study project and how it will benefit both the
teacher and the District. Study projects may take any form that is
designed to broaden the teacher’s expertise and/or teaching skills,
or benefit the teacher and the District in other ways. Study
projects can not only include university work, but may take the
form of travel, self-study, or other design which may be agreed to
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by the District and the teacher. Upon return to the District, the
teacher will provide the District with a demonstration of the
project. Without restricting the Principal’s prerogative when
assigning teachers, it is assumed that teachers whose Sabbatical
Leave is grade level specific will not be assigned out of their grade
level immediately upon return.

10.9.7 Sabbatical Leave may not be extended beyond one year, but may
be repeated at or after year fifteen (15), year twenty-two (22),
and/or year twenty-nine (29). In any case at least six years must
elapse between Sabbatical Leaves.

10.9.8 Sabbatical Leave may be taken in increments of one quarter,
semester or trimester only.
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ARTICLE 11

11.0 MINIMUM DAYS

11.1 There shall be minimum days preceding Thanksgiving, Winter, and Spring
breaks. On these days, teachers shall be allowed to leave at the end of the
student minimum day instructional schedule. Unit members not in
teaching assignments shall be allowed to leave at the end of the student
minimum day unless there is an urgent student matter requiring their
assistance.

11.2 The last instructional day of school shall be a minimum day. On this day,
teachers shall be allowed to leave at the end of the student minimum day
instructional schedule if they have completed and submitted all required
“check out” forms and items. Unit members not in teaching assignments
shall work their full day.

11.3 During the days designated by the District for parent conferences in the
Fall and/or Spring, teachers shall have minimum day instructional
schedules. Unit members not in teaching assignments shall work their full
day.
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ARTICLE 12

12.0 GRIEVANCE

The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to the problems affecting the welfare and working
conditions of unit members.

Though it is important that grievances be processed as rapidly as possible, the
time limits may be extended by mutual consent. Any decision not appealed
within the time limits from one level (A) to the next level (B) of the grievance
procedure shall be considered settled at Level A.

12.1 Definitions

Grievance - A grievance is a claim by one or more unit members that there
has been a violation, misinterpretation or misapplication of a provision of
this agreement.

Grievant - A grievant is the association or a unit member making the claim.

Conferee - a conferee is a fellow employee, department head, supervisor,
administrator or employee organization representative or legal counsel.

Day - A day is the time during which the District office is normally open for
business.

Grievance Form - a grievance form is a mutually acceptable form,
developed by both parties of this contract.

12.2 Procedure

12.2.1 Level One - The grievance shall be discussed in an informal
conference between the parties involved within seven (7) days of
when the grievant knew or had cause to know of the act or
omission giving rise to the grievance. An “informal conference” is
a discussion between the parties involved in which the grievant
clearly states that the purpose of the meeting is to have a Level
One informal conference. The grievant shall document the Level
One meeting on the appropriate grievance from (Exhibit I-1).

12.2.2 Level Two - If the grievant is not satisfied with the disposition of
the grievance at Level One, he/she may file a grievance form
(Exhibit I-2) with his/her immediate supervisor, within five (5) days
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of the Level One conference. The immediate supervisor shall give
a written decision to the grievant within five (5) days of receiving
the grievance form.

12.2.3 Level Three - If the grievant is not satisfied with the disposition of
the grievance at Level Two or if no written decision has been
rendered within five (5) days by the immediate supervisor, the
grievant may present a Level Three grievance form (Exhibit I-3) to
the Superintendent. The Superintendent shall give a written
decision to the grievant, the immediate supervisor involved and
the Association, within five (5) days of receiving the Level Three
grievance form. Either the grievant or the Superintendent may
request a meeting to discuss the grievance and potential
resolution.

12.2.4 Level Four – If the Association is not satisfied with the decision at
Level Three, or if no decision is rendered within the timeline, the
Association may, within five (5) days, submit a notification in
writing to the Superintendent to submit the matter to arbitration
(Exhibit I-4). Either the District or the Association may request that
the parties meet with a mediator from State Mediation and
Conciliation prior to the selection of an arbitrator.

12.2.4.1 If the Association agrees to take the matter to
arbitration, an impartial arbitrator shall be selected jointly
by the Association and District within ten (10) days of
the written request (or within ten (10) days after the
mediation if applicable). In the event the parties cannot
agree, the State Mediation and Conciliation and Service
shall be requested to supply a list of five (5) names. In
order to determine the arbitrator selected, alternate
names shall be stricken from the list until one name
remains. The party to strike first shall be determined by
coin toss or another mutually agreeable method.

12.2.4.2 The fees and expenses of the arbitrator and a court
recorder, if requested by the arbitrator, shall be borne by
the losing party. Additional expenses shall be borne by
the party incurring the expense.

12.2.4.3 The arbitrator shall have no authority to add to, delete
from, or alter any provisions of this Agreement, but shall
limit his decision to the application and interpretation of
its provisions.
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12.2.4.4 After reviewing the evidence and testimony, the
arbitrator shall submit to the District and the Association
his or her findings and decision in writing. The decision
of the arbitrator shall be final and binding on all parties.

12.2.4.5 The Association may waive binding arbitration and
request that the Board hold a hearing on the grievance
and render a final decision. The Board may choose to
have an impartial hearing officer who is registered with
the State Mediation and Conciliation Service hold the
hearing and submit a proposed decision to the Board.
The District shall bear the cost of the hearing officer.
The Association shall have the right to address the
Board before the Board takes final action on the
proposed decision.

12.2.4.6 Judicial Review: Nothing in this article precludes either
party from exercising statutory rights to have access to
judicial review.

12.2.5 Guidelines

12.2.5.1 A grievant may be represented at his/her option, by a
conferee, or the Association. If the grievant is not
represented by GTA, the GTA shall still have the right to
be present and to state its views at all stages of the
grievance procedure. In the event a grievant chooses
self-representation, no final resolution of a grievance
shall be made by the district until GTA has received a
copy of the grievance, and proposed solution, and has
been provided opportunity to file a written response, and
proposed solution.

12.2.5.2 Nothing in this article shall be construed as preventing
any signatory party to this contract from seeking the
advice and counsel of a conferee of their choice.

12.2.5.3 All communication required to be in writing shall be
served by the United States Certified Mail or delivered
personally and shall be acknowledged by a signed
receipt notice.
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12.2.5.4 Unit members required to be absent from their duties
when directly involved in a grievance hearing as a GTA
representative or witness shall not suffer any loss of pay.

12.2.5.5 A grievance file, filed separately from all other employee
records, shall be maintained at the District Office for
each grievance. All written material related to the
grievant shall be maintained in this file.

12.2.5.6 Forms for filing and processing grievances shall be
prepared by the District in consultation with GTA, and
copies shall be available at each school site office.

12.2.5.7 Timelines as stated in the grievance procedure are
maximums. Every effort should be made to expedite a
grievance as quickly as is feasible. If the grievance is
filed at a time when summer schedules would make its
resolution difficult, its processing may by mutual
consent, be held over until the opening of school in the
fall.

12.2.5.8 A grievance filed against a Level Two Supervisor, shall
have its first hearing at the Level Three step of this
procedure.
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ARTICLE 13

13.0 EMPLOYEE BENEFITS

13.1 Effective July 1, 2013, the District’s contribution toward health and welfare
benefits shall be as follows:

13.1.1 The District’s maximum monthly contribution for each employee
for medical benefits and/or their family shall be the following
amounts:

Employee only $554.52
Employee plus one $816.74
Family $1,117.25

13.1.2 The District’s maximum monthly contribution for each employee
for dental benefits and/or their family will be the following
amounts:

Employee only $49.62
Employee plus one $92.50
Family $159.91

13.1.3 The District’s maximum monthly contribution for each employee
and/or their family for vision benefits shall be the following
amounts:

Employee only $11.70
Employee plus one $16.61
Family $29.63

13.2 A mutually acceptable IRS Code 125(k) plan shall be implemented on or
before July 1, 1992. All employees shall be eligible to benefit from other
advantages of the plan regarding payment for additional benefits with
pretax dollars.

13.3 Life Insurance - The District shall provide a $25,000 term life insurance
coverage for all members fully participating in benefits (Medical, Dental,
Vision).

13.4 Retirement Benefits - After age 55, with a minimum of fifteen (15) years of
service in the District, if an employee elects to retire, the following
provisions shall hold:
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13.4.1 The District shall pay 100% of the individual employee’s full
benefits, as agreed in Article 13.1, up to the time of
Medicare/Medical age.

13.4.2 When the employee becomes eligible for Medicare/Medical,
District benefits shall cease.

13.4.3 Any new benefits shall also be extended to the retiree at the
retiree’s expense.

13.4.4 While eligible for District retiree benefits, the retiree shall have the
option of paying for dependent coverage at the group rate,
provided such participation is allowed by the current insurance
provider.
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ARTICLE 14

14 SALARY COMPENSATION

14.1 The 2019-2020 Salary Schedules are attached as Exhibit A-1, A-2 and A-3.

14.2 The stipend schedule is in Exhibit C. Stipends will be paid only to those
teachers whose assignments require the specific credentials and/or
certificates listed.

14.3 Effective 2006-2007, class descriptions on the teachers’ salary schedule
shall be as follows:

Class I - BA Degree plus 30-44 units
Class II - BA Degree plus 45-59 units
Class III - BA Degree plus 60-74 units
Class IV - BA Degree plus 75-89 units
Class V - BA Degree plus 90 units

14.3.1 In order to move from Column IV to Column V, teachers must
certify in writing to the District by October 15th evidence of:

1. 90 postgraduate units, including a Master’s degree, or
2. 90 postgraduate units, 15 of which:

a. have been pre-approved by the District, and
b. are in addition to the 75 units which qualified

the employee for Column IV; and
c. are in a single, designated subject area.

14.3.2 In Column VI, steps 20 to 23 and Column V, steps 20 to 30, there
shall be a 1% difference between steps.

14.4 Effective July 1, 2018, class descriptions on the teachers’ salary schedule
shall be as follows:

Class I – BA Degree plus 30-44 units
Class II – BA Degree plus 45-59 units
Class III – BA Degree plus 60-74 units
Class IV – BA Degree plus 75 or more units

14.5 Coaches pay shall be:  (Based upon Schedule A-1)
● Three month positions: .037 of Salary Schedule Step 1, Col 1
● Two month positions:    .031 of Salary Schedule Step 1, Col 1
● One month positions:    .025 of Salary Schedule Step 1, Col 1

Three month positions are Basketball and Wrestling
Two month positions are Volleyball and Soccer

41



One month positions are Softball and Track

14.6 Incoming Credit:

14.6.1 Effective 1988-1989, incoming service credit for teachers shall be
a maximum ten (10) years (this supersedes and negates the
1987-1988 agreement with regards to further increases to 14 years
and unlimited incoming credit). Incoming service credit for
counselors, psychologists, nurses and speech therapists shall be
a maximum of six (6) years.

14.6.2 Employees whose first date of service to the District commenced
on or after July 1, 2000 and whose service is pursuant to an
emergency credential shall not advance beyond Column 1 Step 4
of the certificated employee salary schedule. Upon obtaining a
preliminary credential, the employee shall be placed on the
appropriate step and column reflecting years of experience and
years of training.

14.7 During the term of this agreement, any unit member completing the
educational requirements for a lateral columnar movement shall be granted
the movement.

14.8 Hourly Rate of Compensation:

14.8.1 The hourly rate of compensation for teachers when performing
duties compensated on an hourly basis shall be determined by
multiplying step one, column one of the current teacher salary
schedule by .0008. [Currently $52,941 x .0008 = $42.35.]

14.8.2 The hourly rate of compensation for counselors, school
psychologists, school nurses and speech therapists when
performing duties compensated on an hourly basis shall be
determined by multiplying step one of their respective classification
on the current salary schedule by .0008.
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ARTICLE 15

15.0 JOB SHARING

15.1 It shall be a policy of the district that it may grant, upon request of a staff
member, a reduction in the work year. The reduction in the work year shall
be accomplished through job sharing a single position by two employees
and shall be governed by the following District policies:

15.1.1 Each staff member applying for a job sharing position shall agree
to work an established percent of a standard work day for their
position or of a standard work week. Teachers electing a job
sharing position may divide the teacher work week as a
percentage factor into agreed-to teaching days. Counselors,
psychologists, nurses and speech therapists may divide their total
number of work days.

15.1.2 If a teaching work week is shortened by days of non-student
attendance, the agreed to percentage time allocation shall be
applied to the service rendered by each employee in a job sharing
position for the shortened work week.

15.1.3 The salary paid to each employee in a job sharing position shall
be the annual salary due that employee multiplied times the
percentage factor of service established under this job sharing
policy.

15.1.4 Any fringe benefit program made available to the certificated staff
shall be made available, upon request, to job sharing employees.
The percentage contribution made by the board to the fringe
program shall be the cost of the fringe program for a full-time
employee multiplied by the percentage time sharing factor agreed
to by the job sharing employee. The job sharing employee
accepts the responsibility for the payment of the balance of any
fringe program cost necessary to provide their coverage in the
program.

15.1.5 Sick leave accumulation shall be ten (10) days per year multiplied
by the percentage time sharing factor agreed to by the job
sharing employee.

15.1.6 Other leave provisions shall be multiplied by the percentage
factor of service.
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15.1.7 Workers’ Compensation and Unemployment Insurance will be
provided for the time sharing employee.

15.1.8 Job sharing employees who perform 60 hours of service or more
per pay period, or who serve ten (10) or more days per pay period
are automatically included in the State Teachers’ Retirement
System; the District contribution and the employee contribution
will be based on the salary earned as a job sharing employee.
Any job sharing employee who elects to perform less than 60
hours of service per pay period on a daily basis are excluded from
membership in the State Teachers’ Retirement System unless
they elect membership in the system in writing. The election shall
be filed with the State Teachers’ Retirement System office prior to
submission of their contribution. Once an election for
membership is made, the election is irrevocable. District
contributions and employee contributions to the State Teachers’
Retirement System shall be based on the salary earned as a job
sharing employee.

15.1.9 Any employee accepting a position as a job sharing employee in
the District cannot alter their terms of service under the provisions
of this policy unless such alteration is agreed to by the governing
board of the District.

15.1.10 Job sharing employees shall be accountable for the following
staff duties:

15.1.10.1 Attendance at all called faculty meetings.

15.1.10.2 Attendance at all calendared in-service days

15.1.10.3 Performance of all assigned adjunct duties during their
teaching assignment

15.1.10.4 Scheduling and holding of parent conferences relating
to their teaching assignment

15.1.10.5 Participating in all District committee assignments

15.2 Provisions of this policy shall be an integral part of the job sharing staff
members’ teaching contract with the District, as per California Education
Code.
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ARTICLE 16

16.0  PREPARATION TIME

16.1 Each teacher shall have a prep time each day.

16.1.1 Teachers of K-3 shall have a minimum of 30 minutes prep time
during the 7.5 hour work day.

16.1.2 Teachers of 4-5 and 6th grade at elementary schools shall have a
minimum of 30 minutes prep time during the student day, except
that, on minimum days the preparation time shall be during the 7.5
hour work day.

16.1.3 Teachers of 6-8 shall have prep time equal to the length of one (1)
period as in past practice during the student day.
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ARTICLE 17

17.0 PROFESSIONAL GROWTH

17.1 Teachers employed by the Greenfield Union School District will be required
to obtain six (6) college level units every three years for advancement on
the salary schedule to the bottom of the 75 unit column.

17.1.1 There shall be a Course Evaluation Committee composed of five
(5) teachers, one representing each of the following areas, and
Superintendent or Administrative representative.
1.  Grades 6-8
2.  Grades 4-5
3.  Grades K-3
4.  Special Education and/or Resource Programs
5.  Oak Avenue School
6.  Superintendent

17.1.2 Teachers will be able to earn up to two units for District credit only
for each independent study program as approved by the
Superintendent.

17.1.3 Units accrued for salary advancement shall be upper division or
graduate level units pre-approved by the administration. Other
units may be approved by petition to the Superintendent.
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ARTICLE 18

18.0 PRESCHOOL TEACHERS

18.1 The following Articles of the Agreement shall apply to pre-school teachers:

Article 1 Recognition
Article 2 Safety
Article 3 Non-discrimination
Article 4 Assignments
Article 7A Evaluation
Article 9 Extra Duty
Article 10 Leaves of Absence, except 10.7 (Internal Substitute Service)

shall not apply.
Article 12 Grievance
Article 15 Job Sharing
Article 19 Organizational Security
Article 20 Management Rights
Article 21 Closing Issues

18.2 Transfers. The administration shall make a reasonable effort to consult
with the pre-school teacher prior to making a transfer to another school
site.

18.3 Hours. The work hours shall be established by June 30th for the following
school year. The normal work hours shall not exceed 8 hours per day,
inclusive of a 30-minute, duty-free lunch break. Pre-school teachers may
be expected to perform duties during times outside of their normally
scheduled work days, including attendance at faculty meetings no more
than once a week, district meetings no more than once a month, parent
training sessions, and parent meetings.

18.4 Work Year. The work year calendar shall be established by June 30th for
the following school year. The work year shall consist of 180 instructional
days and 2 non-instructional work days for a total of 182 work days per
year.

18.5 Salaries and Benefits. The salary schedule for preschool teachers is
attached as Exhibit A-2. The District’s maximum monthly contribution
toward health benefits plan, dental and vision shall be the same as that
stated in Section 13.1 of this Agreement.
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The foregoing amounts are available for whichever health benefits plans
are offered by the District. For employees working between 20 and 34
hours per week, the District shall contribute 50% of the above maximums.
The District shall implement an IRS Code 125(k) plan. All employees shall
be eligible to benefit from other advantages of the plan regarding payment
for additional benefits with pre-tax dollars.

18.6 Retirement Benefits. For the pre-school teachers who retire from the
District at age 55 or older and have a minimum of 15 years of full time
service in the District, the District shall provide the same level of retiree
benefits as is provided to K-8 teachers in accordance with Article 13, up to
the time of Medicare/MediCal age or until 10 years from the date of
retirement, whichever comes first.
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ARTICLE 19

19.0  ORGANIZATIONAL SECURITY

19.1 GTA shall have the sole right to have membership dues deducted for
employees in the bargaining unit.

19.2 The District shall deduct in accordance with the GTA/CTA/NEA Dues
Schedule, provided to the District, dues from wages of all the employees
who are members of GTA on date of execution of this agreement, and who
have submitted dues deduction forms to the District.

19.3 The District shall deduct dues in accordance with the Dues Schedule, from
the wages of all employees who, after the date of this Agreement, become
members of the GTA and submit a dues authorization form.

19.4 The Association agrees to pay to the District all reasonable legal fees and
legal costs incurred in defending against any court action and/or
administrative action before P.E.R.B. challenging the deduction of dues
pursuant to this agreement. The Association shall have the exclusive right
to decide and determine whether any such action or proceeding shall or
shall not be compromised, resisted, defended, tried or appealed.

19.5 Any revocation of union membership shall be between the unit member and
the Association. In the event a unit member wishes to revoke their
membership, the District shall refer them to the Association. GTA shall be
solely responsible for the enforcement of these provisions.

19.6 Orientations and Bargaining Unit Information

The Association shall be provided the opportunity to meet with each new
employee who is hired into a bargaining unit position.

19.6.1 Scheduling of Orientation
For employees hired prior to the start of a school year, the District
shall schedule any new bargaining unit member orientations for all
newly hired bargaining unit members to take place during the new
bargaining unit member’s contract year and/or day. As specified
under 8.5.2.3, one of the pre-service days shall include new
bargaining unit member orientations. During the pre-service day, the
Association shall be provided sixty (60) minutes of new member
orientations which shall be scheduled at a mutually agreed upon
time. The Association shall also have the opportunity to utilize the
duty free lunch to meet with new bargaining unit members.
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19.6.2 The District shall provide written notice of the date, time and
location of all bargaining unit member orientation meetings, by
certified or electronic mail, to the Association president and vice
president(s) no later than twenty-one (21) calendar days in advance
of the annual orientation meeting(s). For employees hired into
bargaining unit positions after the start of the school year, the
District shall provide notice by email to the Association president
and vice president(s) no later than the first full work day after the
employee is hired. Release time shall be provided to the Association
to meet with new unit members as provided under Article 19.7
President Release Time.

19.6.3 Association Time Provided
The Association shall be provided no less than sixty (60) minutes of
uninterrupted time to communicate with bargaining unit members at
all new bargaining unit member orientations meetings. Such time
will be mutually agreed upon between the District and the
Association.

19.6.3.1 The Association shall have District-paid release time to
attend new bargaining unit member orientations meetings for
one (1) bargaining unit member, selected by the Association,
if any orientation meeting is held during contractual work
hours.

19.6.3.2 The Association is entitled to invite California Teachers
Association (CTA) endorsed vendors and CTA staff to the
Association portion of new bargaining unit member
orientation meetings and will have access to District audio
visual equipment for Association presentations.

19.6.4 New Bargaining Unit Member Information
The following new bargaining unit member information shall be
delivered to the Association president or their designee in digital
Excel format and hard copy, sorted by seniority date, no later than
30 days after the date of hire, unless an employee exercises the
right to prevent the dissemination of his/her information pursuant to
Government Code section 6254.3, subdivision (c), in which case the
home address, home telephone number, personal cellular telephone
number and personal email address shall not be released:

1. Name
2. Home Address
3. Phone Number – work, home and cellular
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4. Personal (non-District) Email Address
5. School Site
6. Grade Level/Assignment
7. Date of Hire
8. Seniority Date
9. Full time Equivalent (FTE) status
10.Employment Status (i.e., Probationary, Permanent,

Temporary, etc.)
11.Type of credential (i.e., Clear, Preliminary, Short-Term Staff

Permit, Provisional)
12. Internship Permit “PIP” or College Internship, etc.)

19.6.5 Bargaining Unit Member Information
In addition, once each quarter during every school year, the District
shall deliver to the Association president or their designee the
following information in digital Excel format for all bargaining unit
members, except for those employees who exercise the right to
prevent the dissemination of his/her information pursuant to
Government Code section 6254.3, subdivision (c), in which case the
home address, home telephone number, personal cellular telephone
number and personal email address shall not be released:

1. Name
2. Home Address
3. Phone Number – work, home and cellular
4. Personal (non-District) Email Addresses
5. School Site
6. Grade Level/Assignment
7. Date of Hire
8. Seniority Date
9. Full time Equivalent (FTE) status
10.Employment Status (i.e., Probationary, Permanent,

Temporary, etc.)
11.Type of Credential (i.e., Clear Preliminary, Short-Term Staff

Permit, Provisional Internship Permit “PIP” or College
Internship, etc.)

12. Indication of any Unit Member on Leave of Absence
13.An indication of whether the District is deducting dues for

membership

19.6.6 Dispute Resolution
Any violations to this article shall be subject to Article 12: Grievance
of the Collective Bargaining Agreement between the parties.

19.7 President Release Time
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19.7.1 Each year there shall be five (5) days of release time for the GTA
President, or designee, from professional responsibilities, for the
purpose of fulfilling the duties of Greenfield Teachers Association.
Release days must be taken in full day increments.

19.7.2 GTA shall reimburse the District for the cost of hiring a substitute
teacher for these release days.
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ARTICLE 20

20.0 MANAGEMENT RIGHTS

20.0 The parties agree that the district retains all of its powers and authority to
direct, manage, and control, to the extent of the law, except as limited by
law and the expressed terms and conditions of this Agreement.

20.1 For purposes of illustration only and not for purposes of limitation, these
rights include, without limiting the generality of the foregoing, the rights to:

20.1.1 The executive management organization and administrative
control of the District, its properties and facilities;

20.1.2 Determine the number and kinds of personnel required in order to
maintain the efficiency of District operations;

20.1.3 Direct the work of its employees and bargaining unit members;

20.1.4 Hire all employees and bargaining unit members, determine their
qualifications and the conditions for their continued employment,
and discipline, dismiss, assign, and transfer all such employees
and bargaining unit members;

20.1.5 Establish educational policies, goals, and objectives consistent
with the consultative model;

20.1.6. Insure the rights and educational opportunities of students;

20.1.7 Establish budget procedures and determine budgetary allocations;
and

20.1.8 Determine methods of raising revenue.

20.2 The exercise of the powers, rights, authority, duties and responsibilities by
the District, the adoption of policies, rules, regulations, and practices in the
furtherance thereof, and the use of judgment and discretion in connection
therewith, shall be consistent with and limited only by law and the specific
terms and conditions of this Agreement.

20.3 Notwithstanding any other provisions of this Article, the parties agree that
this Article is not intended as a general or specific waiver of any right of the
Association or unit members, nor shall it be applied to reduce or restrict
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any right or privilege of the Association or unit members derived from other
provisions of this Agreement or from Law.
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ARTICLE 21

21.0 CLOSING ISSUES

21.1 Printing cost for reproducing contract, the Association and the District
have agreed to share the cost of providing copies and/or successor
agreements to the members of the bargaining unit at 50% each share.

21.2 Savings Provisions, if any provision of this agreement is held to be
contrary to law by a court of competent jurisdiction, such provisions will
not be deemed valid and subsisting except to the extent permitted by
law, but all other provisions will continue in full force and effect. The
parties agree to meet upon request of either party within ten (10) days for
the purposes of seeking to renegotiate the provisions affected.

21.3 There shall be no reopeners except as specified in this agreement.

21.4 Term 7/1/19 to 6/30/22.   Reopeners: Salary and Benefits will reopen for
2020-21 and 2021-22. Three (3) openers per party for 2020-21 and
2021-22.

06/27/96
Revised 12/19/02
Revised 06/07/05
Revised 11/20/14
Revised 03/20/17
Revised 05/05/20
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EXHIBIT A
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EXHIBIT A-1
GREENFIELD UNION SCHOOL DISTRICT

2016-2017 PRESCHOOL/HEAD START TEACHER SALARY SCHEDULE
PRESCHOOL TEACHER Step C1 C2 C3 C4 C5

Preschool Teacher-182 days 1 27,702 30,035 32,503 35,174 37,988
Preschool Teacher-182 days 2 29,175 31,642 34,268 36,945 39,898
Preschool Teacher-182 days 3 30,748 33,357 36,132 38,956 42,069
Preschool Teacher-182 days 4 32,503 35,220 38,197 41,222 44,519
Preschool Teacher-182 days 5 34,268 37,139 40,318 43,594 47,082
Preschool Teacher-182 days 6 35,980 38,998 42,336 45,769 49,434

C1 ASSOCIATE TEACHER PERMIT
12 semester Units of ECE or Child Development
50 Days of experience in last 2 years
National Child Development Associate (CDA)

C2 TEACHER PERMIT
24 semester Units of ECE or Child Development
16 semester Units in General Ed. Including “ENG, Math, SCI, and HUM”
175 days of experience in last 4 years

Or
Associate or higher degree in ECE or Child Development
3 semester units supervised experience

C3 MASTER TEACHER PERMIT
24 semester Units of ECE or Child Development
16 semester Units in General Ed. Including “ENG, Math, SCI, and HUM”
6 additional semester units in one area of specialization
2 additional semester units in adult supervision

Or
350 Days of experience in last 4 years
Bachelors or higher degree
12 semester Units of ECE or Child Development
3 semester units supervised field experience

C4 SITE SUPERVISOR PERMIT
Associate or higher degree or 60 semester units
24 semester Units of ECE or Child Development
6 additional units in administration & supervision
2 additional semester units in adult supervision
350 days of experience including at least 100 days supervising adults in the last 4 years

Or
Bachelors or higher degree
12 semester units in ECE or child development
3 semester units supervised field experience

C5 SC1A
12 semester Units of ECE or Child Development
3 additional semester units in adult supervision

Or
Elementary teaching credential or secondary in home economics
12 semester units in ECE or child development
3 additional semester units in adult supervision

EFFECTIVE: September 30, 2013, all Pre-School teachers are required to have a Bachelor’s Degree
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EXHIBIT B
Greenfield Union School District

Certificated Instruction Evaluation Summary

Name: Evaluation Conference Date:

Assignment: School:

Status: Probationary: Permanent: Years in District:

Period covered by this Evaluation:

Observation Dates: Meeting Dates:

A contract for next year will be recommended.

Reemployment will not be recommended.

Other:

California Standards for  the Teaching Profession

RATING
Engaging & supporting all students in learning

Creating & maintaining effective environments for student  learning

Understanding & organizing subject matter for student learning

Planning instruction & designing learning experiences for all students

Assessing students for learning

Developing as a professional educator

EXPLANATION OF RATING SYMBOLS

S Satisfactory N Needs to Improve U Unsatisfactory

EXHIBIT B PAGE 1 0F 2
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Evaluator’s Comments:

______________________________________________________________________

Evaluatee Statement:

I acknowledge that I have seen this evaluation and have been provided with suggestions
where improvement in performance is indicated. I understand that my signature does not
necessarily mean that I agree with this evaluation and that I may submit a statement in
writing to accompany this form.

SIGNATURES

Evaluatee Date

Evaluator                                                                            Date

Copy for Teacher

EXHIBIT B PAGE 2 0F 2
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EXHIBIT C
Page 1 of 2

STIPEND SCHEDULE

Item/Activity/Position Amount Specifics

Masters Stipend $ 1,000

Special Education $1,000

The District reserves the right to determine which of the following stipends will be offered each
year:

Item/Activity/Position Amount Specifics

Teacher Mentors $ 1,500 The yearly stipend is paid to mentor one teacher.  An
amount of $2,400 will be paid per year to mentor two
teachers who have either an Intern permit, a Short Term
Staff Permit (STSP) or a Provisional Intern Permit
(PIP).  Mentor responsibilities will include supporting
the teacher with daily instruction, lesson planning and
professional growth. This support will be offered 1 hour
weekly (Collaborative Logs will be turned in on the last
Friday of each month). Mentors will be required to
attend an orientation meeting at the start of the year and
4 afternoon session workshops.

Induction Coach $1,800 The yearly stipend will be paid to coach one teacher. An
amount of $3,000 will be paid per year to coach two
teachers. Induction coaches will support these teachers
with daily instruction, lesson planning, professional
growth and induction documents/assignments.  This
support will be offered one hour weekly (Collaborative
Logs will be due the last Friday of the month).  Coaches
will be required to attend an orientation meeting at the
start of the year and 4 afternoon session workshops.

Content Area Lead
Teacher

$1,250 Lead teachers receiving this yearly stipend will
participate in Curriculum and lesson planning.
Responsibilities include attending one monthly grade
level lead teacher meeting from 3:30-5:00 to prepare to
facilitate a grade level site PLC each month during the
teacher workday.  Content Area Lead Teachers are
required to attend “Lead’s Week”  in June. Payment for
June Leads’ Week will be paid on a separate timesheet.
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EXHIBIT C
page 2 of 2

Item/Activity/Position Amount Specifics

District- Wide Teacher
on Special Assignment

$7,500 Duties performed will be assigned by  the Assistant
Superintendent of Educational Services.

PAR Consulting Teacher $ 2,500

PAR Member $ 250

Athletic Director $ 3,300 This stipend pertains to the Middle School only.

Club Advisor $ 500 Club advisors shall be limited to no more than six (6)
per school site per school year, for clubs approved by
the site  administrator

VAPA Events Director $ 1,250 The VAPA Events Director shall be responsible for two
VAPA events per year (i.e. play and family arts night) as
coordinated with site administration,

Yearbook/Journalism $ 1,000 The yearly stipend is payable to one person per site.

*Elementary Student
Council/Student
Activities Director

$ 1,000 Student Activities, Student Council, Yearbook

Secondary Student
Council/Student
Activities Director

$ 2,500 This is one position which includes teaching the
leadership class.

● All stipends will be paid in June of the school year in which service was performed.
Agreement to split a stipend between two employees must be approved by the site
administrator.

● In the event that no member of the bargaining unit accepts one of the stipend positions,
the district may offer the stipend position to individuals outside of the unit when the
position does not require a credential.

October 10, 2019

*Corrected stipend amount
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EXHIBIT D
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EXHIBIT E-1

MODIFICATION OF THE NORMAL TEACHING DAY

Modifications to the teacher’s normal work day, as outlined in sections 8.1, 8.2, and 16.1
of the Negotiated Contract, may occur by mutual agreement between a unit member
and administration.  A written modified work day agreement shall be signed by the
affected teacher and administrator, reviewed by GTA, and approved by the Personnel
Administrator.  The agreement may be appealed to the Superintendent, whose decision
is final.

The attached form (see Appendix E-2) shall be completed by the teacher and
administrator to form the written agreement to modify the work day.  Components of the
written agreement shall include:

● How the schedule or work day is to be modified
● The duties to be performed by the unit member
● The duration of the modified schedule
● The unit member’s compensation
● Signature lines for the teacher and administrator
● Review line for the GTA site representative
● Approval line by the Personnel director

Every effort will be made to complete the written agreement prior to implementation of
the modified work day.  Each modified schedule is unique and shall not set a precedent
for future requests by either party.  In the event of an emergency or urgent situation, the
modified schedule may be implemented prior to completion of the written agreement.

June, 1993
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EXHIBIT E-2

MODIFIED WORK YEAR AGREEMENT

This is an agreement between _____________________ and the Greenfield Union School District.
(teacher)

Starting on ___________________ and continuing until __________________
(starting date ) (ending date)

The above named teacher agrees to the assignment, being responsible for (description of
duties):

Acct Code: ______________________________________

Compensation will be: (e.g., teacher’s hourly rate of pay (X) total hours; compensatory time,
district credit, etc.)

TEACHER IS RESPONSIBLE FOR OBTAINING GTA SIGN-OFF AND FORWARDING THE
AGREEMENT TO THE PERSONNEL OFFICE.

Every effort will be made to complete the written agreement prior to implementation of the
modified schedule.  However, the agreement may be implemented prior to completion of this
document in urgent situations.  Non precedent language.

____________________ ______ ___________________     ______
Teachers Signature Date Principal Signature Date

_____________________              ______ ___________________     ______
GTA Faculty Representative Review                Date Superintendent Signature Date
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EXHIBIT F

CSR/LCFF

The District and the Association have negotiated regarding the provisions of the Class
Size article and have agreed to leave the current language unchanged. The District and
the Association agree that the class size limits contained in Article 6 shall be applied to
classes in K-3 (including Transitional K), inclusive, on a school site basis, and that the
negotiated class size limits meet all requirements of the newly enacted Local Control
Funding Formula’s Class Size Reduction collect bargaining exception.

The parties agree that if any additional modifications are required based on the State
issued LCFF regulations and guidelines, the District and the Association will meet to take
the necessary steps to implement the intent of this Agreement.

65



EXHIBIT G

COLUMN VI COURSEWORK PLANNING FORM

Greenfield Union School District
Greenfield, California

Name:  __________________________ Date:   _____________________

I intend to complete the following 15 semester units of course work which will qualify me
for Placement on Column VI of the Certificated Salary Schedule.

I will certify in writing, proof of course work completed such as official transcripts,
certificates, or other verifiable documentation as soon as possible after credits are
earned, but at least by October 15 in order to be compensated for the current school
years.

__________________ _______ __________________ _______
Teachers Signature Date Site Administrator Signature Date

Instructional Institution Course Title & No. Units Description

Total Units:

2/24/98 Pg. 1 of 2
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EXHIBIT G

COLUMN VI COURSEWORK PLANNING FORM

Goal of the plan:
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________

Plan for sharing:
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________

This plan may be amended by mutual agreement between the teacher and the site administrator.

2/24/98 Pg. 2 of 2
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EXHIBIT H

GREENFIELD UNION SCHOOL DISTRICT
HUMAN RESOURCES DEPARTMENT

493 EL CAMINO REAL, GREENFIELD, CA  93927
Certificated Intent Notice

January 11, 2017

MEMO TO: Certificated Staff
FROM: Director of Human Resources
RE: Certificated Intent Notice

Please help us plan for the 2017/2018 school year. By obtaining staffing information early, we can keep
you informed of certificated openings throughout the District between now and August 2017. Please
complete the following and RETURN TO YOUR PRINCIPAL NO LATER THAN FEBRUARY 28, 2017.
This form is not in any way binding. In the event that any information provided changes after you submit
this form, please notify the Human Resources Office in writing as soon as possible.

1. Name: ___________________  School: ___________________ Current Assignment: ____________

2. Are you planning to teach in the Greenfield Union School District for the 2017/2018 school year?

_______Yes _______No* _______Doubtful*

*If no or doubtful, please indicate the reason and briefly explain:

Leave of Absence:________________________
Retirement:_____________________________

Resignation**:___________________________
Other:__________________________________

**Please note: This is not a resignation form: this form is for information purposes only. A separate
letter of resignation/retirement notification will be required.

3. IF YOU ARE INTERESTED IN A TRANSFER TO ANY GRADE LEVEL NEXT YEAR, PLEASE INDICATE
THREE CHOICES YOU WOULD LIKE TO BE CONSIDERED FOR YOUR ASSIGNMENT. ALL
REQUESTS WILL BE CONSIDERED.

GRADE LEVEL/ASSIGNMENT SCHOOL

1ST Choice_______________________________ __________________________________________

2nd Choice_______________________________ __________________________________________

3rd Choice_______________________________ __________________________________________

Comments:____________________________________________________________________________________

___________________________________________________________________________________

4. Have you already taken or will you be taking classes this spring or summer that will give you the number of
units necessary to change your column placement on the salary schedule? If so, indicate the number of units
you will turn in to the District by the October 15, 2017 deadline for unit submission.
___________________________________.

Employee Signature: _________________________ Date: ______________________________________
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EXHIBIT I-1
GREENFIELD UNION SCHOOL DISTRICT

Grievance Level I – informal conference between the grievant and the immediate supervisor
within seven (7) days of when the grievant knew or had cause to know of the act or omission
giving rise to the grievance.

GRIEVANCE - LEVEL I - INFORMAL CONFERENCE
GRIEVANT’S NAME:

     
DEPARTMENT (WORK LOCATION/SITE):
     

DATE OF EVENT GIVING RISE TO THE GRIEVANCE:
(MONTH/DAY/YEAR)

     

DATE OF REQUIRED INFORMAL CONFERENCE: (MONTH/DAY/YEAR)
     

ARTICLE AND SECTION OF CONTRACT PROVISION ALLEGED TO
HAVE BEEN VIOLATED:
     

IMMEDIATE SUPERVISOR:
     

STATEMENT OF GRIEVANCE: (Attach additional sheets if necessary)

   

SPECIFIC REMEDY SOUGHT: (Attach additional sheets if necessary)

     

SIGNATURE OF GRIEVANT: DATE: (MONTH/DAY/YEAR)
     

REPRESENTATIVE (IF ANY):
     

TO BE FILLED OUT BY IMMEDIATE SUPERVISOR

DATE RECEIVED: LAST DAY TO HOLD INFORMAL CONFERENCE: INFORMAL CONFERENCE DATE:

Copies:  Human Resources
GTA President
Grievant

LEVEL I PROCESS: GRIEVANT WILL SUBMIT THIS FORM TO HIS/HER IMMEDIATE SUPERVISOR.  IF THE GRIEVANCE IS NOT
SATISFACTORILY RESOLVED INFORMALLY, GRIEVANT MAY PROCEED TO LEVEL II BY SUBMITTING A LEVEL II FORM WITHIN
5 DAYS OF THE LEVEL I INFORMAL CONFERENCE.
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EXHIBIT I-2
GREENFIELD UNION SCHOOL DISTRICT

Grievance Level II – To be used if Grievant is not satis�ed with the disposition of the
grievance at the Level I Informal Conference.  Grievant must �le this form with his/her
immediate supervisor within �ve (5) days of the Level I Informal Conference.  The
immediate supervisor must submit a written decision to Grievant within �ve (5) days of
receipt of this form.

GRIEVANCE - LEVEL II
GRIEVANT’S NAME:

     
DEPARTMENT (WORK LOCATION/SITE):
     

IMMEDIATE SUPERVISOR: DATE OF REQUIRED INFORMAL CONFERENCE: (MONTH/DAY/YEAR)
     

ARTICLE AND SECTION OF CONTRACT PROVISION ALLEGED TO
HAVE BEEN VIOLATED:
     

DATE OF EVENT GIVING RISE TO THE GRIEVANCE: (MONTH/DAY/YEAR)
     

STATEMENT OF GRIEVANCE: (Attach additional sheets if necessary)

Provide full statements of facts surrounding grievance detailing speci�c provisions alleged to have been violated, names of witnesses
who have information relevant to claim and attach relevant documents.

SPECIFIC REMEDY SOUGHT: (Attach additional sheets if necessary)

SIGNATURE OF GRIEVANT: DATE: (MONTH/DAY/YEAR)
     

REPRESENTATIVE (IF ANY):
     

TO BE FILLED OUT BY IMMEDIATE SUPERVISOR

DATE RECEIVED: LAST DAY TO SUBMIT WRITTEN DECISION: DATE WRITTEN DECISION WAS SUBMITTED TO
GRIEVANT:

NATURE OF RESPONSE:       APPROVED ___     DENIED ___

Copies:  Human Resources
GTA President
Grievant

LEVEL II PROCESS:  IF NO WRITTEN DECISION IS RENDERED BY GRIEVANT’S IMMEDIATE SUPERVISOR WITHIN 5
DAYS OF RECEIPT OF THIS FORM OR IF GRIEVANT IS NOT SATISFIED WITH THE DISPOSITION AT LEVEL II,
GRIEVANT MAY COMPLETE THE GRIEVANCE - LEVEL III FORM AND SUBMIT IT TO THE SUPERINTENDENT.
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EXHIBIT I-3
GREENFIELD UNION SCHOOL DISTRICT

Grievance Level III – To be used if Grievant is not satis�ed with the disposition of the
grievance at Level II or if no written decision has been rendered by the immediate supervisor
within 5 days of receipt of the Level II Grievance.  Superintendent shall submit a written
decision to Grievant, immediate supervisor, and the Association, within �ve (5) days of
receipt of this form.

GRIEVANCE - LEVEL III
GRIEVANT’S NAME:

     
DEPARTMENT (WORK LOCATION/SITE):
     

SUPERINTENDENT OR DESIGNEE’S NAME: GRIEVANT’S IMMEDIATE SUPERVISOR:
     

DATE OF EVENT GIVING RISE TO THE GRIEVANCE:
(MONTH/DAY/YEAR)

DATE OF LEVEL I INFORMAL CONFERENCE: (MONTH/DAY/YEAR)

DATE LEVEL II GRIEVANCE FORM WAS SUBMITTED:
(MONTH/DAY/YEAR)

DATE OF IMMEDIATE SUPERVISOR’S LEVEL II WRITTEN DECISION (IF
APPLICABLE): (MONTH/DAY/YEAR)

STATE REASONS FOR THE APPEAL: (Attach additional sheets if necessary)

Also attach all written decisions rendered and all written statements submitted at Levels I and II.

IS A MEETING WITH THE SUPERINTENDENT OR DESIGNEE REQUESTED?:  YES __  NO __
IF SO , ADDITIONAL PERSON REQUESTED AT MEETING (IF APPLICABLE):

SIGNATURE OF GRIEVANT: DATE: (MONTH/DAY/YEAR)
     

REPRESENTATIVE (IF ANY):
     

TO BE FILLED OUT BY SUPERINTENDENT

DATE RECEIVED: DATE OF MEETING WITH SUPERINTENDENT OR
DESIGNEE (IF REQUESTED):
     

DATE WRITTEN DECISION WAS SUBMITTED TO
GRIEVANT, IMMEDIATE SUPERVISOR AND THE
ASSOCIATION:

NATURE OF RESPONSE:       APPROVED ___     DENIED ___

Copies:  Human Resources
GTA President
Grievant

LEVEL III PROCESS:  IF NO WRITTEN DECISION IS RENDERED BY THE SUPERINTENDENT WITHIN 5 DAYS OR IF
GRIEVANT IS NOT SATISFIED WITH THE DISPOSITION AT LEVEL III, THE ASSOCIATION MAY SUBMIT A GRIEVANCE -
LEVEL IV FORM TO REQUEST ARBITRATION.
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EXHIBIT I-4

GREENFIELD UNION SCHOOL DISTRICT
Grievance Level IV – To be used if Grievant is not satis�ed with the decision rendered at
Level III or if no written decision has been rendered within �ve (5) days at Level III.  This
form must be submitted to the Superintendent by the Association.

GRIEVANCE - LEVEL IV - ARBITRATION REQUEST
GRIEVANT’S NAME:

     
DEPARTMENT (WORK LOCATION/SITE):
     

GRIEVANT’S IMMEDIATE SUPERVISOR: DATE OF EVENT GIVING RISE TO THE GRIEVANCE: (MONTH/DAY/YEAR)
     

DATE LEVEL III GRIEVANCE FORM WAS SUBMITTED:
(MONTH/DAY/YEAR)

DATE OF LEVEL III MEETING WITH SUPERINTENDENT OR DESIGNEE (IF
APPLICABLE): (MONTH/DAY/YEAR)

DATE OF SUPERINTENDENT’S LEVEL III WRITTEN DECISION(IF
APPLICABLE): (MONTH/DAY/YEAR)

STATE REASONS FOR THE ARBITRATION REQUEST: (Attach additional sheets if necessary)

Also attach all written decisions rendered and all written statements submitted at Levels I, II, and III.

SIGNATURE OF GRIEVANT: DATE: (MONTH/DAY/YEAR)
     

REPRESENTATIVE (IF ANY):
     

TO BE FILLED OUT BY THE ASSOCIATION PRESIDENT

DATE RECEIVED: Copies:  Human Resources
GTA President
Grievant

NATURE OF ARBITRATION REQUEST:       APPROVED ___     DENIED ___

LEVEL IV PROCESS:  IF THE ASSOCIATION AGREES TO TAKE THE MATTER TO ARBITRATION, AN IMPARTIAL
ARBITRATOR MUST BE SELECTED JOINTLY BY THE ASSOCIATION AND THE DISTRICT WITHIN TEN (10) DAYS OF
THE WRITTEN LEVEL IV REQUEST.  IF THE PARTIES CANNOT AGREE TO AN ARBITRATOR, A REQUEST FOR A LIST
OF FIVE (5) NAMES WILL BE MADE TO THE STATE MEDIATION AND CONCILIATION SERVICE.
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