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Health Benefits Welcome Page
Welcome to Greenfield Union School District Employee Benefits
This guide provides a summary of your health benefit options and is designed to provide information
to help you make informed choices when selecting a plan for yourself or for you and your
dependents. If you would like more information about any of the benefits described here, please
contact Health Benefits at the District Office . (See page 22 for contact information)
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Important Information
Medical ID Cards - Your Blue Shield Member ID card will arrive approximately 2 weeks after you’ve enrolled.
Your dependent(s) will use the same card as you. It will have your name and your member ID number. You
can order extra cards if needed. If you sign up for MyCVT.com (see information on page 15), you will be able to
print your card from the website. Dental and Vision insurance are not connected to this ID card.
Dental ID Cards – Delta Dental does not send out member cards. Your eligibility is accessed through your
social security number. However, if you sign up for a Delta Dental Online account on deltadentalins.com, you
can print your own card.
Vision ID Cards – VSP does not send out member cards. Your eligibility is accessed through your social security
number. You can create an online account at vsp.com to print a card, but it is a generic card.
In-Network Providers – The district’s Medical, Dental and Vision Plans all require that you use an in-network
provider for the best cost-savings. Registering an online account with EngagementPoint, MyCVT, BlueShield of
CA, Delta Dental, and VSP is the easiest way to search for in-network providers. You can find information in
this booklet to guide you in your search for providers.
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What’s happening this Year?
Watch for details and updates through your district email and
ParentSquare!

Questions? Need help reviewing plans?
Schedule an appointment at:
https://tinyurl.com/BenefitsSchedule
Or contact the GUSD Benefits Office
Mindy Hunt
(831) 674-2840 ext. 2087
mhunt@greenfield.k12.ca.us

2022 Annual Health Fair Schedule
(VIRTUAL)

Other Upcoming Events
(Watch for Details)

Comparing Your Plan and How to Use Your
PPO Health Plans
Tuesday, August 23
4-5 p.m.

FLU SHOT CLINIC
October 2022
TBD

Engagement Point
Tuesday, August 30
4-5 p.m.

Healthy Cooking Class with Chef Vera
November 2022
TBD

VIRTUAL VENDOR BOOTHS
Thursday, September 8
4-5 p.m.

Biometric Screening
2023
TBD

Workshop TBD
Tuesday, September 13
4-5 p.m.

Wellness Activities
2023
TBD
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Enrollment Information
Who May Enroll?
Active Fulltime Employees
Regular full time Certificated (GTA), Management, and Classified (CSEA) employees are eligible for medical
coverage and are required to enroll in one of the six (6) plans offered by the district.
Part-Time Employees
The district also offers medical coverage to permanent part-time Classified employees who work at least 20
hours a week. Part-time employees may opt out of coverage each year, but will need to submit an “opt out”
form (available in the Benefits Office). Premium rates for part-time employees are pro-rated based on their
part-time status and hours.
Eligible Dependents
Employees may also enroll eligible dependents under their plan. Eligible dependents include:
 Legally married spouse (marriage certificate required)
 Registered domestic partner (State Registration Certificate required)
 Children under the age of 26, regardless of student or marital status
o Natural child (birth certificate required)
o Adopted child – (Final Adoption Papers are required)
o Step child – (Birth Certificate is required as well as parent and step parent’s marriage
certificate)
o Child of an eligible domestic partner (Birth Certificate is required)
o Unmarried child under legal guardianship (Legal Guardianship Papers are required for
enrollment)
o Permanently Disabled Child (Details available in the Benefits Office)

Eligible Retirees
Greenfield Union School District does offer medical, dental, and vision plans for eligible retirees and
dependents. The district will pay a portion of the premium for the retired employee, but not for any
dependents. The retiree is no longer eligible for the $25,000 Life Insurance Policy provided by the district. Once
a retiree turns 65 years old, they will no longer be eligible for medical coverage through the district. Enrollment
for Medicare occurs at this time. A retiree may continue dental and vision coverage after age 65 but will be
required to pay the full premium.
Eligibility Requirements (Retiree Rate Sheets are available upon request)
o 55 years or older but less than 65 years old
o Worked at least 15 years for the district
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Who Is Not Eligible For Coverage?





Foster Child
Grandchild
Dependents of a dependent child
Dependent Adult (such as parent or parent of employee or employee’s spouse or domestic partner)

When Can You Enroll?
As an eligible employee, you may enroll at the following times:




New hires at the time of employment with benefits becoming effective the 1st day of the following
month of the hire date.
Each year during open enrollment
Within 30 days of a qualifying event (see below under Changes to Enrollment)

Open Enrollment
Our benefit plans and medical rates are effective October 1st through September 30th of each year. During
open enrollment, you may change your plan or add and terminate dependents. A part-time employee wishing
to cancel their benefit coverage must complete and submit an “opt out” form to the Benefits Office each year
during open enrollment. Open enrollment begins mid-August through mid-September. All changes become
effective October 1st.




Changes made during open enrollment require enrollment forms and appropriate documentation.
Changes and all forms must be submitted by the posted deadline each year.
No forms or other action is required if you choose to keep your same plan without changes. However,
you are strongly encouraged to review all rates before making your decision. Rates can change
significantly each year and you will not be able to make a change again until the following year during
open enrollment.

Changes to Enrollment (Qualifying Events)
Once open enrollment closes, you cannot make changes to your enrollment during the year unless you
experience a qualifying event. A request to make changes must be submitted within 30 days of the qualifying
event. Examples of a qualifying event are listed below:










A marriage
A divorce
The birth of a child
The adoption of a child
Court ordered guardianship of a minor
The requirements of domestic partnership are met
A dependent acquiring coverage
Gaining Medicare
Death of a subscriber or covered spouse
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Health Insurance
Medical
Insurance

BlueShield of CA
6 Plans Available
-PPO2
-PPO5
-PP06
-PPO8
-Wellness
-Bronze

Wellness
Programs

Dental
Insurance

Vision
Insurance

DeltaDental

VSP

A dental PPO
incentive plan.

Vision Service
Plan

 EngagementPoint
 Wellvolution
 Solera4me

Diabetes

 Physmetrics
 Consumer

More
Resources

Medical
 Credible Mind
 MDLive (Virtual Doctor)
 Employee Assistance Program (EAP)
 Emotional Wellbeing Toolkit

Page |8

Medical Benefits
The district offers six (6) Blue Shield PPO plans for all eligible employees (eligibility listed on
page 3). The same six (6) plans are available to all eligible employees although the employee
deduction amounts differ according to the individual bargaining unit.
Rate Sheets
Each Rate Sheet includes the following information:
1. Medical Plan (PPO 2B, PPO 5B, PPO 6B, PPO 8B, Wellness and Bronze)
2. Employee Only, Employee + Children, Employee + Spouse, and Family Rates
3. Premium – the amount the insurance company charges the district.
4. CAP - the portion of the premium paid by the district.
5. Employee Deduction Amount – The amount deducted each month from the employee’s
payroll check based on 12 months. For 10 and 11 month employees, the monthly
deduction will be slightly higher since it will be pro-rated to pay for the summer months.
6. Rate Sheet also includes costs for Dental and Vision (not part of Blue Shield).
See the following pages for the
Medical Plan Summary (Blue
Shield), Dental Plan Summary
(Delta Dental), Vision Plan
Summary (VSP) and additional
benefits through California
Value Trust (CVT).

WEBINAR:
Comparing Your Plan Options & How to Use Your PPO Plan
August 23, 2022
4-5 pm
Join this Virtual Health Fair Event
https://us02web.zoom.us/meeting/register/tZMtdeqtrDojEtGS5vWBXOUs6zbEdCewEiF

Life Insurance
Greenfield Union School District provides a $25,000 life insurance policy through MetLife for
all active employees enrolled in one of the six (6) medical plans offered through the district.
This is at no cost to the employee. The MetLife enrollment form provided by Human Resources
needs to be completed and submitted with your other health insurance enrollment forms.
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Rate Sheets for Part-time Classified (CSEA) Employees
Separate Rate Sheets Available on the District website: www.greenfield.k12.ca.us
Search under Departments>Human Resources>Resources>Benefits
The following four (4) Rate Sheets will be available to part-time employees based on their
part-time eligibility status if they desire to enroll in medical, dental, or vision. If the eligible
part-time employee is not interested in enrolling, an “opt out” form will be required annually.
1

2

3

4

IMPORTANT NOTE FOR PART-TIME EMPLOYEES
Please be aware that if your part-time status changes (increasing or decreasing hours), your
monthly insurance deduction or eligibility may change. Please contact the Benefits Office to
review your new status to determine if your deduction will increase or decrease. You may also
choose to Opt Out of insurance when there is a status change.
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DENTAL INSURANCE
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VISION INSURANCE
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Physical Medicine Benefits
Physical medicine is essential to overall wellbeing.
Summary

PhysMetrics manages the Physical Therapy, Occupational Therapy, Speech
Therapy, Chiropractic and Acupuncture benefits for CVT Blue Shield PPO members.
Please use the www.cvt.physmetrics.com website as a resource to understand
your benefits and contact Physmetrics with any questions.

CONTACT US
PhysMetrics
PO Box 25220, Fresno, CA 93729-5220
877-519-8839 T
888-439-4819 F

info@phymetrics.com
www.cvt.phymetrics.com
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MDLive (Virtual Doctor)

$0
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HEALTH BENEFITS CONTACT INFORMATION
Front of Medical ID Card

Back of Medical ID Card

XEA 111111111

ID # 111111111
NAME

VSP Vision of California
DeltaCare USA Customer Service

Call Member Services

Call toll-free:
800-422-4234 (TTY/TDD 711)
Monday through Friday between 5:00 a.m. and 6:00
p.m., Pacific time.

Call 800-877-7195 to speak with Member Services

Or write to:
DeltaCare USA Customer Service
P.O. Box 1803
Alpharetta, GA 30023

Blue Shield (Connect) Member Services: 888-499-5532

Monday – Friday 5 a.m. to 8 p.m., Pacific Time
Saturday 7 a.m. to 8 p.m., Pacific Time
Sunday 7 a.m. to 7 p.m., Pacific Time
Closed Thanksgiving Day and Christmas Day
Hearing impaired customers may call 800-428-4833
for assistance

Greenfield Union School District
Health & Wellness Contact

**The following are CVT benefits, not Blue Shield:
800-288-9870 CVT Member Services
888-354-6390 CVS/Caremark (Prescriptions)
877-219-8839 PhysMetrics (Physical Medicine)
888-632-2738 MDLive 24/7 non-emergency access to
doctors, therapists and psychiatrists
888-361-3944 Consumer Medical (Medical Guidance)

Mindy Hunt
(831) 674-2840 x2087
mhunt@greenfield.k12.ca.us
Schedule appointments @
https://tinyurl.com/BenefitsSchedule
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Use EngagementPoint portal to enroll or login to MDLive, login
to BlueShield of CA online account, or Find a Provider.

Explore this website for other health benefit resources as well.
www.engagementpoint.com
Engagement Point Webinar
August 30, 2022
4-5 pm

Join this Virtual Health Fair Event
to learn more about Engagement Point.

https://us02web.zoom.us/meeting/register/tZAtf-Gorj0uHNTqgnKX4Aee3bkyZTX9lBF2
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Dental Plan
Dental Plan Incentive – Save Money
ney
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Employee Assistance Program (EAP)

P a g e | 30

P a g e | 31

Provides free, expert medical guidance for any condition. Offers one-on-one support to help you make
informed decisions about medical care and treatment. Offered at no cost to all active and nonMedicare retiree members and eligible dependents.
https://www.cvtrust.org/consumermedical
www.myconsumermedicalteam.com
1-888-361-3944

Solera4Me is a preventive healthcare benefit for Blue Shield of California PPO CVT PPO plan
subscribers. It is a lifestyle change program that can help you lose weight, adopt health habits and
reduce your risk of developing diabetes. The program is 16 weeks and is available at no charge to
members who qualify.
You can find out if you qualify by visiting soler4me.com/cvt and taking a 1-minute quiz.

Prescription Drug Benefits
California’ Valued Trust (CVT) and our prescription benefit provider, CVS/caremark, provide
prescription drug benefits for plan participants. Please refer to the CVS Caremark Benefit Booklet for
Prescription Benefits located at www.cvtrust.org/CVT-caremark-plan-documents. Consider
downloading the CVS/caremark app for more access to your prescription benefits.
www.caremark.com
Call 888-354-6390 for additional assistance with your prescription benefits.

www.welvolution.com
Find the perfect program for you! Create your health profile and discover the right program for you at
no extra cost. You can begin by exploring the many available programs or start by picking your primary
goal.
o Lose Weight
o Prevent Diabetes
o Treat Diabetes
o Quit Smoking
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2 NEW Clinics for CVT & MCSIG Members Only
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Reporting ALL Work Injuries
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